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. ings in Fort Bragg last fall. “They finally-had-a-plat-

A new day dawmng
for the semor center

- By all accounts: thus far, Redwood Coast Senior
_Center is poised for change and shapmg anéew future.
: f a grand jury mvestlgatlon,.
» Curren resigned and Charles
Bu was named interim d1rector ‘The. investigation
‘is now completed the’ report released and the com-
munity awaits formal responses from the:near-invisi-
ble semor center board Interim Duector Bush

““““

Susan Era and the pcndmg ﬁnanc1a1 audlt Cae

* The:grand jury report is a classic stofy of what hap-
pens .when an organization — public, private, or non-
, profit — is- allowed to run ‘its business-cloaked in
‘secrecy. Without accountability to anyohe, funds are

" misused, programs: are diminished; services are cut,

employee turnover goes unchecked, ‘volunteers aban-
- don the organization and pubhu}.c. ifidence plum-
-mets. When the heat is turned on, individuals at the
‘core go into hiding or leave . town. In the end, 1t ]
" ‘always the same; everyone ] loses. . .

.- Seniors, the populatlon the centeér is supposed to
‘serve, and employees, souglit redress but weré
stonewalled by Curren and the board. Iii-frustration,
. “they filled the room when AAA held two public meet-

th-the- execuuve ﬂnrector, fall
ard in key dey 1s10ns, thereby

SS-the-board budget cuts

at would be a grave mlstake Citnz
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"HOLD CURREN ACCOUNTABLE -
Dear Editor, |~ &0 b0 oL
- WE THE PEOPLE? I-have just-read the Grand
Jury's‘findings on ‘the Redwdod Coast: Senior Céiiter
1. Fort ‘Bragg’s Director and 'members: of «its ‘Board.
© - who teok “a pion::profit :charitable organization for
* Seniors, and-made it'their own funding inéfitutioit-for
persofial “gain: Those who: lost were the seniors and -
“our- coinmunity who work ‘té- provide - healthy” food;
outréach and ‘many” other programs.for 6ur families
< anid friends who usé€ and count'on the programs.
- I'want'to be a voice of ‘one and speak out, and'to
“take “dirgct” action.. I'am a-68 year old -activist and -
woman, ‘living on the: edge-of poverty, and if I can
‘ sEeak ‘out; e all’ can. 1 believe thit Mr. Curreh and
the'Board ‘who conispired -and- participated in‘this
fraud “should be ‘indicted by -the: District - Attorney
based upony’ ‘thé - information 'in . the . Grand Ju.ry'z
report: A-public'tecord of the cfimes against seniors
by the personiel involved is what T'ask for. - - ' .~ .
. "+ 1 have decided-to contifite - what has been started,
by forwarding'the informatjon' from the Grand Jury's
-report -to- the IRS. Fraud Division (oversees non-
.- profits), * California - Secretary - of ~ State. (ovérsees
" charitable orgaﬁiZaﬁoﬁs),‘Ca?i‘Z)rnia- Attorney General
and “several” ‘other ‘agencies,. to ‘get . a | proper
investigation of senior-center. use of funds, restitution
» ~and-prosecution of any-of those found guilty:in & court
of Iaw, or by the staridards of enforcement -agencies,
“State and Federal.- LT L
- *Mr. ‘Curren gnd those who. ¢ontributed- to this
illegal ‘operation,; need. to ‘be held accountable in a
‘publié‘fonun,j’with:a' P}ibﬁc record made. I am:but-one
iperson,’ with -one voice and I want' to Believe; in° our
- ’system to” ptovide- a .legal ‘forum for "corréction,
restitution and makirg whole the harmed parties'and -
programs. .- ... T gy

Linda Leahy
Mendocino



‘Semors call for board reS1gnat10ns

By CONNIE KORBEL
, Staff Writer
: The Redwood Coast Senior Center

uled board meeting. .

Treasurer Brandt St1ckel The ofﬁcers

during the Rennd of: time precedmg'.i:

the grand jury mvestlgatlon 1nc1uded‘
Sheffel and Durigan. :
The petition reads, “In view of their
past-record of management of senior
- center business, the undersigned
have no confidence in.the executive

board of the center and call upon Dr.
Don Sheffel [president] and Barbara. -

- Durigan [v1ce presxdent] to res1gn,
1mmed1ate1y ‘
¢ When asked to comment on the pen-

tion, Area Agency on Aging Senior

Program Manager Lori Sweeney wrote

. in an email‘on Tuesday, ‘Thls is new -

information for us.” -
. Sweeney contmued “AAA contin-

ues its oversight role in terms of our

rgan;zers learned‘ ‘~ frainir ( :
ters "nd remams an advocate for

'ns to the current executw’e .quality senior $érvices — on the

-. contractual relatlonshlp -with the cen-
ter We are very pleased to be work-
gawnh the center’s new director
ind that Charles [Bush] :is -
'have an effective date, make no men-

coast and throughout Mendocmo and
Lake counties.”"

d"then left abruptly when

+the" board failed to; respond to. their .
questions and Sheffel announced,

they ‘would take tlge petltlon up. in
closed session.

whether the board c}ould treat board-+

rélated matters the same ‘as personnel'
_issues, which are only discussed in

closed session.. ;

According to County Counsel Jea-
nine Nadel, who %ecently held Brown
 Act and ethics trdining in Fort Bragg:

for governmental efitities; “They [as
a nonprofit] ‘would enly t be abligated
to conduct meetings pursuant to the

Brown Act if their bylaws required-it

or if they have a public. official as a
. ‘member of their board, whlch Idon’t
think is the case.” °

In Nadel’s oplmon if the Brown .

nsive and positive both with his .
d the community as well as
: " California’s Brown Act.

~Act apphed -resignation -of board

members is not a permissible closed
session discussion.
‘The ;current. bylaws Whlch do not

tion.of holding meetings accordmg to,

- Other board members at-the- semor
center,are Ann Caponio, Wilma
Gromer and Lin Barrett; Charles-
Bushi‘was :named interim executive
director fo]lowing the resignation of

. **Joe Curreri in March.
__ Reports are that about 20 citizens * -
attended-last Friday’s meeting; most

By law, formal responses to grand’

-jury reports are due 90 days from

release of the report except for indi-
vidual elected offlclals who must

respond within 60 days. . :
Accordmg to: Interlm Executlve.
. Director €harles Bush, a contract .
“Quéstions were. ralsed later about'v

was signed on- Monday for .an inde-
pendent audit to be' conducted at the
close of the fiscal year, June ‘30. It
will be late summer or early fall

' before the report is completed. R

,For the record

John Whatley, who presented the.
petition on behalf of the signers,
agreed to go-on record with the
newspaper. '

-1 realize the board, couldn’t answer

.any of our qiiestions last week, but this -
< has been the procedure they have used:
‘at most of their meetings. The quesnon
See SENIORS on Page 14A
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Senlors

From Page 1A

‘we want answered is, if they
were the executive commit-

. . tee, :-why dld,n’t they super- -

¢ senior center people

I interviewed told me they.

* felt they shiould have some

. say-as to who is‘on the-
.board that. represents

_them,”. Whatley said..
: 'Bylaws S

D1sputes between former

~  executivé director Joe Cur- "
ten; the preéent board and -
the senior center commiii-

tity, included making the

. bylaws' available. They are -
~nmow. posted. at the senior-, -
« -, center for all to-read.

. The bylaws. conflxmka

narrow_scope was estab-. .
lished that aIIOWS the board

majority approval.

r ,members will terminate on
-death, res1gnat10n, end of

- teym of office or remoyal '

by vote of the board.

wdually desrgnate ,alter-

" “Service on the board is !

at will. The board member,

-or the board, by a majority

vote, imay terminate the

relationship at any tlme

with or without cause.”
Check-signing requires

" two signatures,. dependmg
“on who’s avarlable, the

bylaws state. The pxesxdent
and-treasurer “shall sign all
ks-over $5,000” with
/EXCE ptlons based on ‘

nate signatory from 4 list
of approved signatori¢s.
- “Any check over $5,000

"not bearing thé signature of
_both_the: president and
. treasurer shall bear the sig-
- nature of the executlve
' director as one of the two,”
_the bylaws state. /

‘Bylaws changes “may be
made at’ any regular bu81-
ness meeting.” -

- Among others, the board
"has these “specific” powers:

» To -select ‘and remove

- officers (and.the exeeutlve
, director) :

» To “fix” their compen-
sauon

berrow money. and

: htghlzghted\ the
d >jury final report

: swhtch is avazlable on_ the
The bylaws state,’ “Board'-

: county webszte “at
e..http //www co. mendocmo ca
us/grand]ury/ :
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EDITOR — Elevént
accepted responsily
ship of the Senio
director. While t

working to assure
mission to serve N

have accomphshed .

The Day Care Program’s
ment has increased, and flEti )
service is being restored. We served -
and delivered a record 280 lunches
the last Friday in:May.
major funding orgamzatwns have™
helped us conduct successful pro-
gram monitoring visits. The new
Members’ Advisory Council has met
twice, and its recommendations are
being implemented. -All current
financial reports, bylaws, board
agendas and minutes are posted and
older documents are ‘available for
public review by anyone -upon
request. The staff and I are available
and will answer any questions sim-
ply, directly and honestly.

I believe that you will find that the
members of our senior community -
here at the center are happy and thor- -
oughly approving of the changes we
have made. I invite you to come and
have lunch, talk to folks, and check it
out for yourselves. You’ll find me in
the dining room every day: I especially
thank all the former staff and board
members who have offéred their sup-
port and advice these past weeks. ** -

Our Senior Center is one of the
treasures of our community. It was
created by and thrives on the gen-
erosity of taxpayers, suppdrting
organizations, volunteers and indi-
vidual donors. We. need your faith
and support now more than ever. ‘
staff and I pledge to use your gif
time, money, -good will and ad
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Seniors

From Page 1A

$3,000 each semester for
law school tuition (on
which he did not pay
taxes), was allowed to
work about half-time and
still receive his full salary.
At one pqint, Curren
“cashed in” $5,000 in
vacation hours to purchase
a car, the report says:

The grand jury found no
before-the-fact documenta-
tion that supported Curren’s
statement the board had
approved tuition payments.

In-a March 2009 retroac-
tive letter, the jury was told
the executive committee
(Durigan and Sheffel) had
approved tuition support,
and permission to telecom-
mute to work two days a
week beginning in 2006.
Also in March, Curren
provided belated August
2008 board minutes that he
had executive committee
approval since 2007.

However, President Shef-
fel and Treasurer Stickel
told jurors, “they had no
knowledge that tuition was
being paid.”

The tuition checks only
required Curren’s signature.

Questionable board
governance

The self-selecting six-
member board (they nomi-
nate and approve
members) self-described
their responsibilities for
policy, financial oversight
and supervision of the

“executive director. Some
members have served more
than a decade.

According to the bylaws
provided jurors in October,
there is no cap on the num-
ber of three-year terms
members may serve and no
record of when the bylaws
were adopted. Previous
bylaws stated a seven-year
term limit.

There are meeting minutes
that state the bylaws were
amended in September 2008
to permit two members of
the executive committee
{(president, vice president
and treasurer) to transact
business with full authority.
No documentation of their
actions was available and
the committee did not dis-
cuss all of its decisions with
the rest of the board.

“In several cases, min-
utes for one month were
identical to those prepared
for the previous meeting,”
states the report.

Only Curren was allowed
“official” contact with
board members.

Even though the
employee handbook, dated
2003, placed a 200-hour
cap on vacation accrual
unless approved by Cur-
ren, he told jurors he knew
nothing about a cap and
had cashed in vacation
time for money.

In regards to Curren’s
attendance at Empire Col-
lege in Santa Rosa, board
minutes note a discussion
that approved his telecom-
muting to classes but not a
specific work schedule.

Curren’s benefits and
other “important” financial
and personnel decisions
had been approved by the
executive  committee
“without timely review” or
approval of the full board.

Curren stated to jurors
that he did not do staff
evaluations because he
could terminate employees
at will and “doing evalua-
tions can lead to lawsuits.”

Programs, finances
During Curren’s tenure,
the meal programs steadily
increased, but there was a
“marked decline” in the
adult day care program —
the only one of its kind
serving the coast popula-
tion — to the point where

the required minimum
daily census for funding

was at risk, the report

states. Social, health and
education programs were
limited, the newsletter was
defunct and the website
not functional.

Day Care Center partlcl—
pation dropped from 2,257
census days in 2005/06 to
1,572 two years later. A
daily census of 10 is
required to receive Area

Agency on Aging funding.

AAA provides partial
funding for meal pro-
grams, community out-
reach and the day care

center ($268,942 in
2007/08, $222,459 in
2008/09), Mendocino

Transit Authority provided
$147,800 this year and a

grant from United Way

supports a suicide preven-
tion program.

The remaining 49 percent
of the budget is raised
through transportation
fees, meal contributions,
donations, fund-raisers and
the thrift store.

Relationships
According to the report,
relationships were in a
decline with participants
and volunteers, accompa-
nied by high turnover with
staff. Eight of the remaining
16 employees had been
employed less than two
years; nine employees left
in 2007 another 10 in 2008.
Connections with Fort
Bragg Unified School Dis-
trict, the property ownerts,
were nearly nonexistent as
were relationships with
community organizations.

Charles Bush

“I was invited to join the
[senior center] board last
October [2008], served for
five months, then became
director after Joe’s [Cur-
ren] resignation, and [I]

left the board at that time. I -

had been on the board for

about two months ‘when I,
was interviewed‘by"tf’he

grand jury,” wrote Bush in
an email received on Tues—
day afternoon. :

“In January [2009] the
board asked me to conduct
an assessment of Joe and
of the operation of the cen-
ter. This is work that T have
done professionally for
many years, and I agreed. I
interviewed all key staff,

spent 20 hours with Joe,’

and discussed the center
with a dozen clients.

“I was about 75 percent
completed - when:
resigned. 1 -shared.my
assessment with the board,

and they asked me to take

the director’s position with
the understanding that I
would complete a.strategic
plan, develop a strong ‘staff
team, and correct any prob-
lems that I had uncovered.
We agreed to ireview

Joe.

progress in six months, and.

decide how-to proceed. :

- “The work is going very

well. We will have an

annual budget and operat-.

ing plan completed by the
beginning of the new fiscal
year on July 1.” e

Barbara Durigan
Barbara Durigan is the
longest serving “board

member but she says she

was never interviewed by
the grand jury for th1s
investigation.

. “The grand jury never

talked to me,” said Durigan,

in a telephone interview. “It

doesn’t:make sense.” -

Durigan conflrmcd the _

board did agree to. pay
Curren’s tuition. She said
the board had made tuition
payments for . -other
employees in the past..

She said they. felt, “After
nine to 10 years [employ-
ment], it would further his
ability to serve [the senior
center].

“We [she and Sheffel]
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Senior Center ' |
"EDITOR — I-want to thank the"
neWSpaper and this year’s grand jury

for their coverage of the recent prob-
lems at the Redwood Coast Senior -

~ Center. As a lifelong resident and as -

someone ‘who served years ago on -
the center ‘board, I’ve 'seen how the
people in this town have always sup-
ported this center, makmg it the.

" largest senior center in' the’ cOunty.
. People have left money for it in their
. wills, and the center has never had

the financial probiems thiat have trou- '

" bled other centers.

- Several years ago I tried to “talk to‘ :

‘one ‘of the board leadeérs about the
" problems at the center and was told,
- “As long as Joe keeps us in the black

I .won’t rock the boat.” Even though
the center is now ¢oming out:of a
rough time, people should know 1t
was caused by just three people -
the director and- the Board. president :
and vice premdent The director has:

now left, and it is time for the board

president and vice president to also.
resigh. In' my’ opinion, .the center
needs a clean break from.those who
caused the problems.
. Lucille Prince-

FortBragg



